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CLOVIS UNIFIED SCHOOL DISTRICT POSITION DESCRIPTION 
 
 
Position:   Deaf or Hard of Hearing (DHH) 

Auditory Therapist 
FLSA: Exempt 

Department/Site: Special Education Salary Grade: Certificated Salary 
Schedule 

Reports to/Evaluated by: On-site Administrator, Assistant 
Director of Special Education 

Salary Schedule: Certificated 

 
 
SUMMARY 
 
Provide auditory therapy services to identified deaf and hard of hearing students in accordance with 
Individualized Education Plan (IEP); maintaining records and documentation of student services; perform 
related duties as assigned. 
 
DISTINGUISHING CAREER FEATURES 
 
The DHH Auditory Therapist (AT) is required to have sufficient skills to independently assess and work with 
students who are deaf or hard of hearing on the processing of auditory/oral language. 
 
ESSENTIAL DUTIES AND RESPONSIBILITIES 
 

• Identify deaf and hard of hearing children who have difficulty with the auditory/oral processing of 
language through observations, screenings and referrals. 

 
• Assess students through the use of appropriate assessment tools and observations. 

 
• Establish priorities for remediation of auditory/oral processing for eligible students through the IEP 

process. 
 

• Schedule identified students to receive the appropriate service delivery model per IEP Team 
decision. 
 

• Plan, design, and implement an effective Auditory Therapy Program for students who require the 
service to receive educational benefit. 
 

• Prepare therapy materials and equipment for use in the classroom and auditory therapy setting. 
 

• Maintain records as mandated by State and District guidelines for all IEP students.  Records must be 
available for review by appropriate personnel. 
 

• Communicate directly with parents of deaf and hard of hearing children to promote audition skills 
within the home setting. 
 

• Provide assistance to educational staff through consultation, training, and individual and group 
activities. 
 

• Observe and control behavior and interaction of students according to approved procedures; utilize 
positive restraint techniques according to established District procedures as necessary. 
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• Serve as a viable member of the School Assessment Team as needed. 

 
• Responsible for progress reporting and re-evaluation to determine need for educationally based 

Auditory Therapy services. 
 

• Maintain a suitable learning environment. 
 

• Drive a vehicle to various sites to conduct work. 
 

• Maintain professional competence through participation in professional organizations and attendance 
at in-services, conferences, and meetings. 

 
QUALIFICATIONS 
 
Knowledge and Skills:   
The AT must have knowledge of: 

• Speech and language development theories and practices 
• Speech, language, and hearing disorders 
• Auditory channel equipment and its functioning 
• Reading and understanding audiograms and cochlear implant mappings 
• Types of hearing aids, cochlear implants, and FM systems and how they function 
• Types of assessments available as they relate to audition skills 
• General treatment and methods and techniques of individual and group auditory therapy 
• Principles of child development and behavior 
• Operation and maintenance of augmentative communication device and equipment 
• Phonetics 
• Record keeping and basic report preparation techniques 
• Health and safety regulations 
• Laws, rules, and regulations related to assigned programs and activities 
• Technical aspects of the field of specialty 
• Correct English usage, grammar, spelling, punctuation, and vocabulary 
• Oral and written communication skills 
• Interpersonal skills using tact, patience, and courtesy 
• Person hygiene practices 

  
Abilities:     
The AT must have the ability to: 

• Provide auditory therapy services for identified students according to the IEP goals and/or treatment 
plan. 

• Conduct auditory skills screenings and evaluations. 
• Provide basic troubleshooting of hearing aids, cochlear implants, and FM systems. 
• Determine testing results and develop IEP goals and treatment plans. 
• Maintain records and prepare reports related to assigned students and activities. 
• Monitor and evaluate student progress. 
• Demonstrate an understanding, patient, and receptive attitude toward students. 
• Motive and encourage positive learning patterns and behaviors to students with special needs. 
• Observe and manage behavior of students according to approved District policies and procedures. 
• Establish and maintain cooperative and effective working relationships with others. 
• Maintain confidentiality of sensitive and privileged information. 
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• Understand and work within the scope of authority. 
• Observe health and safety regulations. 
• Demonstrate adaptability to changing circumstances and priorities within the learning environment. 
• Communicate effectively both orally and in writing. 
• Demonstrate confidence, tact, and use of good judgment. 
• Plan and organize work. 
• Meet schedules and timelines. 

 
Physical Abilities:  

• Intact hearing and speaking to exchange information 
• Dexterity of hands and fingers to operate adaptive equipment 
• Seeing to read a variety of materials 
• Bending at the waist, kneeling, and crouching to assist students 

 
Education and Experience:   

• Bachelor of Arts degree in education from an accredited bachelor’s degree program 
• Master of Arts degree in education option Education of the Deaf from an accredited master’s degree 

program 
• Completion of a certificate in Auditory Oral Education 
• Minimum of 3 years experience in an oral or total communication deaf and hard of hearing program 

 
Licenses and Certificates:  

• Education Specialist DHH Credential 
• Master of Arts degree in Deaf Education with specialized training and/or certification in Auditory 

Oral Education 
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